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1010(31).—iRdiR, ^STRT % 3T^^ 309 ^ STTT ^Tf%Rff ^ ^ fTT sfk 

^ (THJf ^ 2016^,^ Wf ^ RrITT srfsr^ ftr, ^ t ^ 

wr t, ’TTTT^wr t, ^ ^%Tnjg %ttt tt ^ctstttt RR-moh 
^ f^TT RnRlf^d sTsffd; :— 

1. ^ffSrRT ^ sfk TK^.— 

(1) TT7if$R7rTRT^K^4 V 2017tl 

(2) ^ <N44 t TTT^FrcTlftW ^ TfcTfEtl 

2. HR'HINIli.—IR RdOl #, 31^ cTTf%^ STTirsTT ST^fSRTTfT : 

(w:) “stPTRr” ^ ^ ^ siptRt srRr&TT |; 

(w) fMt ^ ^ Trr^sr ir “R'wfk RhR dRR” - ^ ^ dRR stRi^ | Rd+i wr ir Rdol 

ST^gj^t 3 flf 5TSTT-TT?f5?d' ^ if RhR TT ^ Rnr f^TT W ff; 

(TT) fMt ^ % Trr^sT if “R''*Tufk dRR” - ^ ^ dRR stRi^ | Rid+i wr ^ R-moI 

ST^gj^t 3 if W-TT^RfcT ^ if 'iR+<'J| TT ^ Rnr f%Tr WT ff; 

{^) “R'wfR' -hRR” ^ -hRR srfir^ | Rrttt wt it fRwf srg^ 3 if itiR?t 

diRi^d T9lldR+ ^ (3Tfi?trT TTT ^) if RRdH IT f%TK sfk srggj^t 4 if TSTT-ITiR?T 
3Tfrf?trT 4H4H TIFTirRRR rq;fRrr ttt ff; 

(T.) “iffsTT” RRRRt RttR TTJ5 ‘IT’ # Tcff R Rtf; aiRfr sttt sipRRrt RRh Rtt tRstt srfRRr|; 

(T) <+K” R TKT TTTT7 srfRRr 
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m) ^ 1 % (2) t RRRa ^ ^ 3Tf%^ I; 

(^) fMt ^ t “RilRd ^ Rflcr % STJTTTT OT ^ t WT % T?TRr ^ t ^ 3T^ 

^ t, aftr Rttht ^ sttR" tt srrf&Trf TTf^R^Ri | Rrarf ^ Rwf 3Tf?l^-dHi % teet ^ 

?l=IKd odfrbdl' ^5%WT % Wtwf # STR t WT RTT fl, Rr% TITR fMt sifsmfl' # TTT^ ^ 
TT TT tRTSPT TT f^SJ t % TTET T? ^ T fl; 

(?I) ‘R^^Rd rR” afk “Si^^Rd -dd-dlR” TT 3 i 4 I # RR % EfRsTFT % 3Tg^^ 366 ^ TR^T: 

WTR (24) afk WTR (25) t RRT |; 

(oT) “SIR Rf” t TTRTT RR TEET-TEET TT srR^Rd RtR TT sfk RJTET TERRrt fE); 

(z) ''^” t Rrt 3 % 3i#T Tifer RRfk RR ^ stRt^ |: 

(s) “3i^^Ri”^f7rRd41'%ET«rERR3i^^Rl ^aiRRcrli 

3. ^ ^ ^TRT.—(1) RRfk RR TEJ^ R’ EET ^ SETT TtT? ^ TT ERT Rrt RTTtr fRETT Rrt 6 sfk 

Rre 7 % sTsftrr R[(+d Ret tttt ottRe RRjiRrd' fRi 

(2) ^ t TERReTTT^tRR"TEJ^ V tR% RT t RfffER rt •diu.dll 

(3) RT RriT 3(1) t EET RRt>d aiRl + lRdl' STR ^ Rt RdRd R<d< RtT ^ RnETT, f%R ETfR ^ 

Rwf % 31RR flR R TRR ’jof f^TTI tett fr, -TA|t>6dl, ^ftRET, yVdR, 3i^R|+ TH4H sfk ^T^ET ^ y41-dd % Rpr 
%RT ^ RT t ^ RTETftl 

4. R^’l+Rlf&TTd.—^TTR^R+RfsTTlftRETr^d+K, RRE:4dM4,RRfRwrfETTI 

5. RfSTfR RW sftr [[dlRRl+d.—(1) IR Rwf % RTR ^ Rftw TT ^ % RRtR M % Rf&fR 

ETeR +4dlR4l' RWr, 4 TTf RW RET RR4 RrRr %TET flRdR t ^RR, Rg^^-I t RET RRRt>d 

11 

(2) ^ RrRT % RTTR RTftW 4 ^ 4 rT ^ t RTRfR EEeR TEfRTRRT # tNrT R^ fEft # 

ReRet RT R4t rRrRt srsfR frr %Rr TERTT ret TEET-TEET RT RRRtRr ^ RTTT I 

6. 4rT % ERER.—(1) RR f^RRf % RTTR ^ RTftW RT IR ^ t ^ Rf&RTfl' TlR^Rld fE) f%T| Rjgjft-I t 
RRRi^d RRh t RETftR RTR4 rT, TEJf ‘R’t RdRd RTSTE: RT R^ ft R(i+d f%RT RT ^fRT fl 

(2) RR RdRi' % RTTR % R^RTR fMt % RkRr RR RR ^ ^Rf) R^Rb # dl-Oy 4 RcEET^ft 
t 4 rT RT RRER fERI 

7. ^Tff^^frPRt.—(1) 4RT%RTtf4RRRR%REnRfMt ^t^R^tftfrP^TETTf RR%T?TTRRRRf&Rftftt 

RTTRTRTRI 

(2) +Rt>6 RRRRTR ^ RRTR Rf%W RRbdl ^ EERTT RET RRR-RRR RT RRTR; RTT sfk Rfll^Rd f^RRT 
^ 3T5RTT RETET ret bidlRd RiRh 4rT RftSR % 3RRTT RT TRsfi" RTff RET RTT -411(411 

(3) +Rt>6 RRRRTR ^>R RRTR Rft^TR RRhdl # RR^RTT rRr f^RT^ftR yVdRl Tlf4R ^ 

RlTlR^ff RTOTT RT RTRET ^ RTE RTTr 4 RE% R^^41-2 t RRlRa RRTRRf ^ R^RTT RTT 4 rT, R^f ‘W t %RR 
4R4R t ^RR 9 (R. 53,100 - 1,67,800) sffTR^R 4lEdREd< t %RR 4R+TI t ^RR 8 (T. 47,600 - 1,51,100) 
RRt RT yVdfcl RET RTT -411(411 


(4) 4rT % TRt>6 R^IIrRt (3T^#TRT RRR 4r) % RtRET RRRRTR #7 RR4 TTE: % RRT RT 
Rl([Rh, 3Tg^-2 rrtrrT % RgRTT, R44^41-3 srgRTT rRr RreRr yVdRl Rf4ft # RiRiR^ff % rtrtt rt 





3(i)] 


^TTOT ^ TF3TO : 


3 


‘WT’ s[TTr ^ -Jim,jni +Rt.6 ^ ^) wk R41-jh % sitstr t?: -Jim,j|i ^3frf% 

3T^^-3 % 3^5^TiftcTf%^Tr#T yVnR ?rf^# RlHiiR^ff % ansnr ’k <i4^+ddi % srsirsfh'f^fTTi 

8. ’7ft#?TT.—(1) 7 % (2) ^ (3) % sTsft^ Tftsft ^ ylddR ^ t R^+d 

arfll+lRdl' ’Tft^STT amfsr^^ ftjft: 

Wf R4d+ srfsmft d<+K SKT TrfPT-TTfPT ’TT^STTf)" 3r5%^ff % arg^TK TftftSTT ^ smfsr ^ 7(%^l 

wg ^ afk f% Tft^STT amfS' ^ RfdK % Rttt ^ f%fR?;nT Tft^STT ar^ ^ d^lR % 
TTT&iK'Jid: airsrnsTTf %^ftcR-digdi afksw ar^% «fRR^^ ^ttwt% rrT«rrRf&rr arf&^rTft# Rif^d 
^ t d\Rd -digdll 

(2) ’tMI'stt ^ S7i% fMt RfdK % grr ftR T7, ^tsttR^tR-, aTf&^TTft # RgR. % Rnr ^ 
rriT^, RdRd airsTKT7 ot# RgR. t rTRsTTfer ^ -digjll aftrsr^f^sr ydiki ftRp% fkws ^ arRrg^ 
^IIHIII 

(3) 5rf%, f%rft ^ s7t% f%rft Rwk # ar^ % ffspr, ih<+k ^ ^ tpt fr f% 

arfsmft ^sTpft RgRh ^ Rrq; ^ |, rfr d<+K arfsmft # ^«rrR«rf% ^ <i-g+d ^ t srr# RgR. ^ 

srrftd'T?T7 yRdR'd ^ 

(4) fMt ’tMI'STT ^ S71% f%rft RfdK ^ ai^ ^ ffTFT 1H<+K SRT ar^^T^ff ^ tR^ST^ ^ 

nTTrsTFra^s^ t ggr 4^7^ ^ 4T rrRTsrw afk Rtstw w d'«rr ^ ’iftsTT afrr T^tsTW 

(Rra% airr’fd' ft^ ^ T^tsTT f) # d<+K stM # ar^srr ft^i 

(5) ’Tft^STT ^ TRf&TT arR JTTWf % TRST #, ar¥ir«ff d<+K SKT TTfR-WT T7 Rrft aut^ff R arg%^ff 
^^nRra'ffRi 

9. vri)t>6di.—(1) IS' fRwf % TTRS" ST ^ % ddfdi' rrsf&Tr ^j^wt is fRssf % sits ^ srftw ^ g# ssr- 

fRsrffts IS% ssf&s ^ t IS# S#&S #WT ft#: 

wg sf% IS %ST ^ sisT # #WT IS fRssf % SITS ftR ^ fRsrffts s^ # sf t, sT stsst 
STTT sss-sss ST Sift STSFS arg^# ^ argsK arssnfts f#rT sigsri 

(2) srtRrs sss % s^srs is ^ t s# f#; sg ^sRhsl # #wt # is sss t stsst sirr sss- 
sss ST sift STOTTS arg%# ^ argsTT aisOTfts f%ST sigsT i 

(3) is^ss isTssff % aisifs s asR stR arfsrssftsf # #wt # stsst sttt assR R srrsR R 

arSOTfts f%ST STSSTI 

10. 3i<j,Rms> ihss.—( 1) ssssftTTssRsgsssssrR sK^ls s^iisRs RsrRarfRssfl'# RgR. #sR I3s 
R Rdis f#ft RRRa RsRfRgRss flIRss R Rss 10 RRss 15, Rs5ss?ttsRsRsR#sttR' t, sTisRstR 
ts R srfRssfl' St f% St sR ST isR atfRs #R f sst Rn^ ss fRRs RsR R atsss sRss s^ fRst sst 
STsfts s^ttsRs Rst R IS atfRssIRsf # is fRRs Rs R #s R RsttR # stf# R argTfRrs stott st Rss RfRss R 

S# RSS f%ST StSSTI 

(2) fRRt RRRa Rss RfRss R Rss R iotss R Rtg ‘RssrR’ sits sRt fRfts stsst stsss sst 
sRsfR STsRtRrRssRfRssRsssRsssstsfRgsTRRRrgws-RtsRsssgTtsTSTftsn 

(3) ly^+d WTis (1) RsfRs stRsS) ihsh sstsfRststst- 

(i) R#S STSST STTt sss-sss ST StR spfs^fs fR^isf R atgSK ftSTI 

(ii) atggRt'-4 R sstfRfRfRs ws-Rts sfRfR # fRssft# R atgsK ftSTi 

11 . Rst-^tf.— (1) IS Rst R Rttt Rg+d RrR arf^ssR Rt Rst RR R Rrs; scstspR ftsr, ■RrsR atsRs sks R 
ST SKS R stgr #Ts Rst SST Rst STS Rst Rt ti 
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(2) ^ % TRST t W ^ ^ 3Tf?l + lR4l' ^ ^ f%TT % 3IsitT ^ TTltST 

^ wt: ^ fWt#TR^r-TTfET qrR iRh ^%3Tf?i+iR4i' 

12. Pl<4dl.—^: 

(T?) f%Tr^ ^ 3irf% ^ Rn+i TfcT R Ru'Q T^ft ^sftf^rr I, f%R f: R 
(W) f%Tr^ Tf% R sPEft TEft % ^3ftf%E fit fTT fMt 3irf% ^ |; 

W ^ FT R^Rb TT TTR fETT; 

TE^ ^ d<+K TT TRTSTET fl f ^ f%ET^ % 3E3T T5TW # EEX f^fsT % 

3i?ftE srgtE I afk ^ teE % Rrq; str sr-str |, eI Ef fMt ^eRp ^ w fREE ^ te#e ^ ^ % E^pfti 

13. R4eH.—IE fREEf % R4 eH % EEE t Ef% ^ E'T EE^ flET t, El E^ ETTTT # fRf^R f%ET ETETE, # 
EEET f^R'^EE E^l 

14. RtRe EeR ?Tf%>.—E^ ETETT ^ E^ TIE f f% Re EEET 3(TE?EE? ET E4141^1 E^ Ef EE% f%E[ R 
ETTE t, Et| 4yd4 EeR EET EE EtE ^ EPflE ^ EEE^f EE%, IE ReeT RR EERe R RR e 4 ET EE4 
°E frhEl' R ETEE, eRe ETTT RReT EE eRRi 

15. °ei<jItI.—IE ReR R Rt ete ^ etestR,et^-Ret t ^ Re see ReteR ee eete e^ etRR, Rteet 
EEETE STET IE EEE t EEE-EEE EE ReeR EE; eRR EgETE EggRE EtRR, EggfRE EE EtRR, g4 RRrf sffE 
EE' RRe EE4 % sRRR % [Rt ^eRe eeet eRRt |l 

EggR-i 

[eeRee-6(1)^ 


EEETE, ■RiE AI^EE # ^EE EET ETf&fE RiET 


E. 

E. 

R 

yddlE 

4dd AReEI 4 4dd 

etR^^ 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

Ti^dE 4ddEM 

E^lR^EEdld) AdIU, 

Re17(E. 2,25,000) 

1 

2. 

y^iidR + 
R'+ 

EEEE, ETE Rt Rf ET EEE EdlRRlE 
(TTETEE) 

Re 16 (E. 2,05,400 - 
2,24,400) 

7 

3. 

T^d y^iidR+ 

R 

gted ylElEIEN dd<d ETgted Ediydy + 

ET Re ee eRR^tE), R%?iet, eR 

EfEE ReeI EfRe ETE EEEeR ET 
EEgPE 

Re 15 (E.1,82,200 - 
2,24,100) 

27 

4. 

Ra yi<iidR+ 
R 

ylElElfdT dd<d dT EE EdlRRlE ET 
EETEEEE ET EEE R^^TE, eR E?EE 
ReeI EtRe ETE EEEeR ET EEgEE 

tEE 14 (E.1,44,200 - 
2,18,200) 

78 

5. 

+Rt.6 

e9tteRe R 

R%^T4T ET RI'^TdT ETE) Rt ET EEE 
EETEEEE ET EgW R%^TT, eR E?EE 

Re 13 (E. 1,18,500 - 
2,14,100) 

Re eRe EET EE 
30% (eeR Re 

EEE-ETE 4 EE EET 
iR IPTE), EEg 
e4R3 e^tteRe R 

eRe fE Rtt 

e4R3 e^tteRe R 
R ETf&gE Ret 4 
EfRERRfti 

(EgRrET EEE 

R) 

ReR EtRe ETE) EEEeR ET EEgEE 
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6. 

+Rt,6 

iR%?r^ ITT ^rr sni: 

jTgT5rt?j^ s^mr tt^w 

3TFT^ f%^ TFsfk ^ 3i+K41 zrr 

12 (^. 78,800 - 

2,09,200) 

109 


-jila ^^ii-HM 

^ ’TT 

^ STsR'ST^, ^l+'yi ’TT ^ STSftST^, 

^ %Tr ’TT 4lwi^lfd< ^ 

qfeiTTT^T ^ ^ 

^ 11 (^. 67,700 - 
2,08,700) 

102 


't)R'^6 TT^nr- 

■HN 

^ STsR'ST^, ^l+'yi ’TT ^ STSftST^, 

^ ^ ’TT y|Wi^lfd< ^ 

^5^ qfeiTTTST ^ R%?T^ ^ 

10 (■^. 56,100 - 

1,77,500) 

151 


^nTf^TcT 



86 


fw 



561 


3?^^-2 
[f^W - 7 %#] 


^rrdk ^ ^ M ’T^ T?: ^Tt^=;Tft % arq# ^ Tf ^ 

ylnR 3 t|^^ 




■4^ '14% 

4^(T 441%3’T? 

4T ^-4'4l%3' 34 

y1'i4l% % R y, ^43 43 ^ afrr sf#^; 

(1) 

(2) 

(3) 

(4) 

(5) 


^H'cITT 

17 

(^. 2,25,000) 

y1'Hi% ^T 

^'4'H 

1%4fil3 dirmr 4T % 4S'4T3 # 3t w ^ t 

01 3^ ^ % 3T3 3^ 33T3R4; ^+ if %33 

# %34r 16 (3. 2,05,400 - 2,24,400) if %3T 
%3Tflr43ffl 


^3^^' ysfriTTR^' ^+ 

16 

(^. 2,05,400-2,24,400) 

SKI 


Rjifil'S' 4TmT 43 f%^Rp % W313' 3t W if 

01 3tf iRT % 3T3 353 3?II4R+ ^3 # %33 

15 (3. 1,82,200-2,24,100) if^ 

%3Tf&43ffl 

3. 

3'^ wr^if^ ^13 
%33flf^3# 15 

(^. 1,82,200-2,24,100) 

yl'Hi^ STTT 

^^RR" 

1%4fi3 iirmr 43 % 4S'3T4' # 4t w # 

03 3>f # iRT % 4T3 y^iwR^; if %r3 

14 (3. 1,44,200-2,18,200) if^ 
% 3TfsR4ff 4T w irar if 33[f ‘3’ # 25 R>f #f 
RrRr iRT 3lt3 RlTri' 4'?II4R+ iR if 34 t 

34 01 3f # iRT Rrity;, ^=^444 02 

4RrTf 3T 3^343 1^344 31^34 3T R4nfR 
yR^6l4H 3T 1%1t4 iRT3T4fR 4f?TSRr 4334rj^ 
'jrrfiRT^i 


vrJ) a ys;rrai%^ ^3 
%33flrd44 14 

(^. 1,44,200-2,18,200) 

yl-^i^ SKI 

"^SfSPf 

3l%T3 4?lT4l%3 i4 sfR 3Tffi43 333 ^4, 3f% 
R3fi|3 34413 43 % 4?RR; # 3t ft, 3Rd6 

4'4T4lit3 i'4 if 08 4f # 4'533 ilRT % 4T3, 3l%>3 
4'?TT4l%3 i4 # %43 if|44 if 3133 12 (3. 78,800 - 
2,09,200) if iRT % 3Tfsl3lff 31 34 it41 if 4TJg‘3’ 
4^ if 44f 3^ IR3R4 iRT 4l^ RlRi' 3Ri^6 
4'?II4R3 i4 (3Tf1c33 333 ^4) % 413 3Rd6 
4'?TT4R3 i4if34i'34 3T33^#f lifTfi'T i3T 

^41 Rr%TT, 'M'-h'Tid l'^4=h ’-'^dd+H ^ d'^d 1^ ^ 

. . ._ . r_.. . __r^_rv rv 
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5. 

%^Iird4<H 13 

(T. 1,18,500-2,14,100) 

dHHsydT % 

arSTgfpT ^5sdl 
% airmr tt 
RTI^h ^ 


+Ri^6 S?IhR+ ^ # %TET # TTSTT 12 

(T.78,800 - 2,09,200) # ^ % arfsmfr 

sfrsTT % arirPr t iR+fSis oi ^ns-Tl 

TIST % 14 TTf TE 1^ ff 1%T1% airgR TT HSET 

^ ^ ^ st ?fr ST TT +Ri^6 ^EEI- 

RET RSR ^ # r Pr RIR Rifl 

6. 

Tf%TS WlTi^T ^ tciT 
flf^TrPrr^T 12 
(T.78,800-2,09,200) 

^'=tR' ski 


i^tsfil's arrmr tt % rs-rtt # si tr ^ ^r 

TiR si it isT i rtt ^ rssrts i %tet ifiw i 
iSTT 11 (T.67,700 - 2,08,700) i isT i arflmfr 
rsi-s'l^ ^ RETTf TT TEfTETT liTTR TTiSR ST 
fiREfET sfiWET ST 1%%! iSTTlsfET tRTSTT 
RTRTITji'T TTT fiST ftl 

7. 

B ^ -+H ] *1 

%^flrd4fi EfPrr^r ii 

(T. 67,700-2,08,700) 

ylHR SKI 


f^tsi^R arrmr tt % rs-rtt it si tr iR i 

RR si it isT i RTS +Ri^6 rrsret if iss iiisR' 
i isST 10 (R. 56,100 - 1,77,500) i iST i 

3TfS=M'0 ^ ^FcTT^ ^ f^^rnfr^T tt 

^cH'M'tTI'I TRTSTTT Rt-M 1 ^1 

8. 

TRi^d ^ERTT-ITR 

# ^T5r 10 

(T. 56,100- 1,77,500) 

(i) 50% 
^frrfhTcff SET 

(ii) 50% 
ylHR SET 

(i) 

(ii) ^RFT 

(i) asits SET asitfiR fitisr isr sitiRT i rtssr i 

(ii) iis'liR arrsTE tt 1%^- i s?etr; it si rr iir 

■if St si it iST i RTS RTS iST, RS[^ ‘w’ i isR 
ifiSR i iSR 9 (R. 53,100 - 1,67,800) afE ^ 
ilfdsifdT iR if isR iiisR i issr 8 
(R.47,600 - 1,51,100) i arfisTfr, ;=I[RRR 

^ ^ f^^TPfW ^tRTST^ 

^JTT R>-M 1 ^1 


1 : ^ arfsRrftrf ttw tt ^rsfr ^ cTTflw ^ 

TTr-grTT tT ^nfT 3T5%?ff % aTj^rR fPfTl 

f^>-MU| 2: ^ ^ +Ri^ 6 S!ri%'iff % #, artpfr 3 t|^ ttT TTWT ^ TT ^ t. TP^ ^ f^TTT 1%Tr ^ TfT fr, 

^ :3^ SjrfrPff % ?R?T # "ifr 1%^ 1%Tr ^IM,J|I T?Tf ^ ^ ^ 1% TTI% ^ #1 ^ PrfT 3?^ TT TTWT 
ST^fSRT 3Tf^ ttT TTW ^ % 31T& t STfsTT t TT ^ T# t, TT^f t^'sfrTRfT, TRTflsfrT artf^ +Ri^6 

o^Rh^Ti' writer, Prfr arf^ tt ttw trt fr tt ^ t, ariEfr ^ Pf sfP=Hl% % 1^ arr^r Tftfrsrr 

ar^ f)'+iHdlT'^+ T^ TT ^ fli 

\m 7(3) aftr (4) M] 


*TTT?frT ^ ^ % ^Tijg; ‘V % srfsrrrfWf # ylnR aflr ^ ^ % f%TT f^^rrifPr ylnR aftr f^wnfN' 

nRRl # 


s. 

R. 

is 

RIJ^ ‘R’ tiRliET SEsfi /WR-itR Rlifcl' (ipR'li |5 1 iSE 

sEi i fio;) 1 iRrRTi%R i Ittrse siit:- 

Rijg ‘S’ fisEfEr Tf^sER Riili 
(T%RES If fisE SEi i lis;) 
fisfifiR i frlR'SE Riit:- 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

■T:CSR isRSTH' 
%RRif|SRi 
iSR 17 

(R. 2 , 25 , 000 ) 

1 . TT ^ ^ f ^'fRT _ 

STT^rt^ 

2 . Riis (RTS) - RSRS 

3 . Riis (asfis ssi lisTS) _ rsss 

R 1 f '111 |1 d 11 

2 . 

iRRflfiss i 

-1 . TT ^ ^ f^ - 3 T?.-q-^ 

STT^fRT 

RTfSit |tRTI 







3(i)] 


^ TF 3 TO : 
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1 

16 

(^.2,05,400- 

2,24,400) 

2. Hl%4(dl+) _ 44f4 

3. 7t1%4'tHr f%m4) - TRW 


1 

4-4 d-!. ys'T'raRTd^' 

if 

15 

(^. 1,82,200- 

2,24,100) 

1. TT ^ ^ f^'f^T _ STSq-Sf 

STT^fRT 

2. 7li%4' (IRP) - TRRT 

3. TRW C+tW^'), ¥14; ^ ^ _ TRW 

4 4 ^ ^ fl 11 


a y s;Tra1%4.' ^ 

14 

(^. 1,44,200 - 

2,18,200) 

1. TT 

3?r^fnT 

2. TtI^ (IR;) . TRW 

3. TRW (4.1 W"^), IR ^ ^ - TRW 

4 4 ^ ^ fl 11 


+R 1^6 ys;rr4i%'4: 

^ (31fR4^ 4Rr4 
^) 

if 

13 

(^. 1,18,500- 

2,14,100) 

1. Ti'Rr4(di+) . arwsT 

2. TRW(Wl^), IRTRT^ . TRW 

3. 4H4^|R5?R ('flfifd.') . TRW 

4. TT^RTlf^iTITr. TTRfr), . TRW 

+in)+ sfrr yRrsw 1%TTR 

4 HJ^ 4 ^ ^ 4 11 


+R 1^6 ys;nni^^ 

12 

(^. 78,800 - 

2,09,200) 

-1. _ STSq-^ 

STPfr^ 

2. TRW(rR^), IRTRT^ . TRW 

3. TRW(yRTTR), IRTRT^ - TRW 

4 4 ^ ^ 4 11 


B ’FnT^-^frFr 
%7Fr if 

11 

(^. 67,700- 

2,08,700) 

1. TRW C+lfif'dT), 1T4; . STWST 

2. W TT?Tf%%?R C+lfAd.) - TRW 

3. W4^lR^?R(TarRTr) . TRW 

4 HJ^ 4 ^ ^ 4 11 


+Pl'^6 OT^-TTH" 

if 

•A'^4 10 

(^. 56,100- 

1,77,500) 

1 ^ arw^T W 4 4 W, AR Tfl^ TRI' . arw^T 

aiWlR 

2. TRW C+lfA’^), ¥R ^ ^ . TRW 

3. W tT?t 1%%?R (4^lfi?4.) - TRW 

1. >H4W (RfA'4.), . aTWSI 

IR 

2. TRW(yRrWT), - TRW 

IR ^RT RI^ 

3 W R^t1%%?R . TRW 

(rtWr) 




[(OTf%WlO(3) (ii)%^] 


^riJ5 ‘^’ % arfH+lR'in % 3).j,frM+ % f%TT ftt(TT#q' «f7|Rl # «■ I 


R. Tf. 


3i^R44i 4'-444 ^ Rta, ?si4-4l4 TiFARl R^Rtfiaa ^ r*l44i<, 

(1) 

(2) 

(3) 

1. 

■R4' wral^R ^ 

1. Tlf^R(4l+) - RWiST 

2- TRW (RiWr), RR ^ ^ - TRW 

3- TRW(RRnW), RR^RT^ - TRW 

2. 

a ys'iTTffA'R ^r 

1. ■Ri%R(4l+) - RWST 

2- TRW(RTffiR), RRTTRT^ - TRW 

3- TRW(RRrRR), RR^RT^ - TRW 
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3. 


1. 

■tRit (^1+) 

STiTTSI 


( . iff". ) 

2. 

HTFT (TlfifT), ^ TTTT ^ 




3. 



4. 


1. 

■tR'4' (^1+) 

STS-TTSI 



2. 

HTW (TtWt), ^ ^ 

HTTT 



3. 


HTTT 

5. 

B H'FT^-TTPT 

1. 

(^1+) 




2. 

(TtWt), ^ TRT ^ 

TITTT 



3. 

TT (Tlfff'T) 



[Trr. 4-14/20 le-PTiiMr] 


TDfk, / PTT fr TET) 


MINISTRY OF COMMUNICATIONS 
(Department of Posts) 

New Delhi, the 10th August, 2017 

G.S.R. lOIO(E) .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Indian Postal Service (Group ‘A’ posts) Recruitment Rules, 2016, except as respects things done or 
omitted to be done before such supersession, the President hereby makes the following rules, regulating the method of 
recruitment and the condition of service to Group ‘A’ post of Indian Postal Service, namely;— 

1. Short title and commencement. —(1) These rules may be called the Indian Postal Service (Group ‘A’ posts) 
Recruitment Rules, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.- In these rules, unless the context otherwise requires;— 

(a) “Commission ” means the Union Public Service Commission; 

(b) “Departmental Promotion Committee ” in relation to any grade, means a Committee constituted to 
consider promotion in any grade as indicated in Schedule III to these rules; 

(c) “Departmental Confirmation Committee” in relation to any grade, means a Committee constituted to 
consider confirmation in any grade as indicated in Schedule III to these rules; 

(d) “Departmental Screening Committee ” means a Committee constituted to consider placement in Junior 
Administrative Grade (Non-fiinctional Selection Grade) as indicated in Schedule III and grant of Non- 
Functional Up-gradation as indicated in Schedule IV to these rules; 

(e) “Examination” means the Civil Services Examination held by the Commission for recruitment to 
Central Services Group ‘A’; 

(f) “Government” means the Government of India; 

(g) “Grade ” means a grade specified in column (2) of Schedule I; 

(h) “Regular Service” in relation to any grade means the period of service in the grade rendered after 
selection to that grade according to the prescribed procedure, and includes any period or periods taken 
into account for purposes of seniority in the case of those already in service at the time of notification 
of these rules, during which an officer would have held that grade but for his being on leave or on 
training or on foreign assignment; 

(i) “Scheduled Castes ” and “Scheduled Tribes ” shall have the same meanings as are assigned to them 
under clauses (24) and (25) respectively of article 366 of the Constitution of India; 

(j) “Other Backward Classes ” shall comprise the castes and communities notified by the Government 
from time to time. 

(k) “Service ” means the Indian Postal Service, constituted under rule 3. 

(l) “Schedule ” means the schedule aimexed to these rules. 
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3. Constitution of Service.- (1) There shall be a constituted Service known as Indian Postal Service, Group ’A’ 
consisting of persons appointed to the service under rule 6 and 7. 

(2) All the posts included in the service shall be classified as Group ‘A’ posts. 

(3) The regular continuous service by the officers, as referred to in sub-rule 3 (1) in the respective 
corresponding Grades, rendered prior to commencement of these rules shall be counted as qualifying service for the 
purpose of seniority, confirmation, promotion, non-functional up-gradation and pension. 

4. Controlling Authority. —The Government of India, Ministry of Communications, Department of Posts shall 
be the Controlling Authority of the Service. 

5. Grades, authorized strength and its review.—(1) The authorised permanent strength of various Grades of 
the Service on the date of commencement of these rules, the number of posts in each Grade and the level in the pay 
matrix attached thereto shall be as specified in Schedule-I. 

(2) On and from the date of commencement of these rules, the authorised permanent strength of various Grades of 
the Service shall be as may be determined by the Central Government from time to time subject to variation depending 
on workload. 

6. Members of Serviee.— (1) The service, shall on the date of commencement of these rules, consist of officers 
who have already been appointed to the Indian Postal Service, Group ‘A’ in the various grades specified in Schedule-I 
on a regular basis. 

(2) A person appointed to any duty post in any grade after the commencement of these rules shall be a 
member of the Service in the corresponding grade, from the date of such appointment. 

7. Appointments to the Serviee.—(1) After initial constitution of the Service, the vacancies in any of the grades 
shall be filled in the manner as hereinafter provided. 

(2) Fifty per cent of the vacancies of Junior Time Scale shall be filled by direct recruitment on the basis 
of Civil Services Examination conducted by the Commission in accordance with rules framed and notified by the 
Government from time to time. 

(3) Remaining fifty per cent of the vacancies in the Junior Time Scale shall be filled by promotion of 
Postal Service, Group ‘B’ in level 9 in the pay matrix (Rs. 53,100 - 1,67,800) and Senior Postmaster Grade in level 8 in 
the pay matrix (Rs. 47,600 - 1,51,100), in accordance with the provisions specified in Schedule-II in consultation with 
the Commission on the basis of the recommendations of the Departmental Promotion Committee constituted in 
accordance with Schedule-Ill. 

(4) Appointments in the Service to the posts of Senior Time Scale and above except to the Junior 
Administrative Grade (Non-functional Selection Grade) shall be made in accordance with the provisions of Schedule II, 
by ‘selection’ on the basis of the recommendations of the Departmental Promotion Committee constituted in 
accordance with Schedule-Ill. Placement to the Junior Administrative Grade (Non-functional Selection Grade) shall be 
made on the basis of seniority subject to suitability on the basis of the recommendations of the Departmental Promotion 
Committee constituted in accordance with Schedule-Ill. 

8. Probation.—(1) Candidates appointed to the Service either by direct recruitment or by promotion under sub¬ 
rule (2) or (3) of rule 7 shall be on probation for a period of two years; 

Provided that the controlling officer may extend the period of probation in accordance with the instructions 
issued by the Government from time to time; 

Provided further that any decision for extension of the probation period shall be taken ordinarily within eight 
weeks after the expiry of the previous probationary period and communicated in writing to the officer concerned 
together with the reasons for so doing within the said period. 

(2) On completion of the probation or any extension thereof, officer shall, if, considered fit, for 
permanent appointment, be retained in his appointment on regular basis and be confirmed in due course against the 
available substantive vacancy, as the case may be. 

(3) If, during the period of probation or any extension thereof, as the case may be. Government is of the 
opinion that an officer is not fit for permanent appointment. Government may discharge or revert the officer to the post 
held by him prior to his appointment in the service, as the case may be. 
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(4) During the period of probation or any extension thereof, candidate may be required by the 
Government to undergo such courses of training and instructions and to pass examination and tests (including 
examination in Hindi) as the Government may deem fit, as a condition to satisfactory completion of the probation. 

(5) As regards other matters relating to probation, the candidates shall be governed by the orders or 
instructions issued by the Government from time to time in this regard. 

9. Seniority.—(1) The relative seniority of the Members of the Service on commencement of these rules shall be 
the relative seniority in their respective grades as determined before the date of commencement of these mles; 

Provided that if the seniority of any Member of the Service has not been determined before the commencement 
of these rules, it shall be determined by the Government in accordance with the general instructions issued by the 
Government from time to time. 

(2) The seniority of the persons recruited to the Service after the initial constitution shall be determined 
in accordance with the general instructions issued by the Government from time to time in this regard. 

(3) Seniority of officers not covered by the above provisions shall be determined by the Government in 
consultation with the Commission. 

10. Non-Functional Up-gradation.—(1) Whenever an Indian Administrative Service Officer of the State of Joint 
Cadre is posted at the Centre to a particular grade carrying level 10 to level 15 except 13A in the pay matrix, the 
officers belong to batches of the Service that are senior by two years or more and have not so far been promoted to that 
particular grade, shall be granted the same level in the pay matrix on non-functional basis from the date of posting of 
the Indian Administrative Service Officers in that particular grade at the Centre. 

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-gradation 
to a particular level in the pay matrix shall have to be fulfilled at the time of screening for grant of higher level in the 
pay matrix. 

(3) Grant of Non-functional Up-gradation referred to in clause (1) above shall be- 

(i) in accordance with the guidelines issued by the Central Government from time to time; 

(ii) made on the recommendations of the screening committee as specified in Schedule-IV. 

11. Conditions of Service.—(1) An officer appointed to the Service shall be liable to serve anywhere, including 
field service and in the Army Postal Service, in or outside of India. 

(2) The conditions of service of the officer of the Service in respect of matters, for which no provision 
has been made under these rules, shall be the same as are applicable to the officers of Central Civil Services from time 
to time. 

12. Disqualification.- No person, - 

(a) who, has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the service; 

Provided that the Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

13. Interpretation.—If any question arises relating to the interpretation of these rules, it shall be referred to the 
Government who shall decide the same. 

14. Power to relax.—Where the Government is of the opinion that it is necessary or expedient to do so, it may, by 
order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any of 
the provisions of these rules with respect to any class or category of persons. 

15. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Schedules Tribes, ex-Servicemen and other special categories of 
persons in accordance with the orders issued by the Government from time to time in this regard. 
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SCHEDULE -1 
[See Sub Rule 6 (1)] 

Grades, Desiguatious., Level iu the pay matrix aud Authorised Streugth 


SI. 

No. 

Grade 

Desiguatiou 

Level lu the pay matrix 

Authorised 

Streugth 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

Apex Scale 

Director General Postal Services 

Level 17 (Rs. 2,25,000) 

1 

2. 

Higher 

Administrative 
Grade + 

Member, Postal Services Board or 
Additional Director General 

(Coordination) 

Level 16 (Rs. 2,05,400- 
2,24,400) 

7 

3. 

Higher 

Administrative 

Grade 

Chief Postmaster General or Chief 
General Manager or Senior Deputy 
Director General, Director, Rafi 
Ahmed Kidwai National Postal 
Academy or equivalent. 

Level 15 (Rs. 1,82,200 - 
2,24,100) 

27 

4. 

Senior 

Administrative 

Grade 

Postmaster General or Deputy 
Director General or General 
Manager or Additional Director, 
Rafi Ahmed Kidwai National 
Postal Academy or equivalent. 

Level 14 (Rs. 1,44,200- 
2,18,200) 

78 

5. 

Junior 

Administrative 
Grade (Non- 
Functional 
Selection Grade) 

Director or Director Postal Services 
or Additional General Manager or 
Joint Director, Rafi Ahmed Kidwai 
National Postal Academy or 
equivalent. 

Level 13 (Rs. 1,18,500 - 
2,14,100) 

30% of senior duty 
posts (i.e. posts in 
Senior Time Scale 
and above), 

provided the total 
strength including 
that in Junior 

Administrative 

Grade shall not 
exceed the 

authorised strength 
of Junior 

Administrative 

Grade. 

6. 

Junior 

Administrative 

Grade 

Director or Director Postal Services 
or Additional General Manager or 
Joint Director, Rafi Ahmed Kidwai 
National Postal Academy or 
equivalent. 

Level 12 (Rs. 78,800 - 
2,09,200) 

109 

7. 

Senior Time 

Scale 

Assistant Director General or 
Deputy General Manager or Senior 
Superintendent of Post Offices or 
Senior Superintendent of Railway 
Mail Service or Assistant 

Postmaster General or Chief 
Postmaster or Deputy Director or 
equivalent. 

Level 11 (Rs. 67,700 - 
2,08,700) 

102 

8. 

Junior Time 

Scale 

Assistant Director General or 
Deputy General Manager or Senior 
Superintendent of Post Offices or 
Senior Superintendent of Railway 
Mail Service or Assistant 

Postmaster General or Chief 
Postmaster or Deputy Director or 
equivalent. 

Level 10 (Rs. 56,100 - Rs. 
1,77,500) 

151 

9. 

Reserve 



86 


Total 



561 
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SCHEDULE - II 
[See Rule 7] 

Method of Reeruitment, field of Promotion and Minimum Qualifying Serviee in the next lower grade for 
appointment of offieers on promotion to duty posts Ineluded in the various grades of the Indian Postal Serviee 


SI. 

No. 

Grade 

Method of 
Recruitment 

Whether selection 
or non-selection 
post 

Field of selection and the minimum qualifying 
service for promotion 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

Apex Scale 

Level 17 in the 
pay matrix (Rs. 
2,25,000) 

By Promotion 

Selection 

Officers of the Service in Higher Administrative 
Grade+ in level 16 in the pay matrix (Rs. 2,05,400 - 
2,24,400) with one year’s service in the grade, 
rendered after appointment thereto on regular basis. 

2. 

Higher 

Administrative 

Grade+ 

Level 16 in the 
pay matrix (Rs. 
2,05,400- 
2,24,400) 

By Promotion 

Selection 

Officers of the Service in Higher Administrative 
Grade in level 15 in the pay matrix (Rs. 1,82,200 - 
2,24,100) with one year’s service in the grade, 
rendered after appointment thereto on regular basis. 

3. 

Higher 

Administrative 

Grade 

Level 15 in the 
pay matrix (Rs. 
1,82,200 

2,24,100) 

By Promotion 

Selection 

Officers of the Service in Senior Administrative 
Grade in level 14 in the pay matrix (Rs. 1,44,200- 
2,18,200) with three years’ service in the grade 
rendered after appointment thereto on regular basis; 
or with twenty five years’ regular service in Group 
‘A’ posts in the service out of which at least one 
year’s regular service should be in Senior 
Administrative Grade, who have successfully 
completed minimum two weeks’ Advanced 
Development Programme or Departmental 
Induction or prescribed in-service Training. 

4. 

Senior 

Administrative 

Grade 

Level 14 in the 
pay matrix (Rs. 
1,44,200- 
2,18,200) 

By Promotion 

Selection 

Officers of the Service in the Junior Administrative 
Grade in level 12 in the pay matrix (Rs. 78,800 - 
2,09,200) with eight years’ combined service in 
Junior Administrative Grade and Non-Functional 
Selection Grade, if any, rendered after appointment 
thereto on regular basis, or with seventeen years’ 
regular service in Group ‘A’ posts in the service out 
of which at least four years’ regular service should 
be in Junior Administrative Grade including Junior 
Administrative Grade (Non-Functional Selection 
Grade), who have successfully completed minimum 
two weeks’ Management Development Programme 
or Departmental Induction or prescribed in- service 
Training. 

5. 

Junior 

Administrative 
Grade (Non- 

Functional 
Selection Grade) 
Level 13 in the 
pay matrix (Rs. 
1,18,500 

2,14,100) 

By Placement 
on the basis of 
seniority 
subject to 

suitability 


Officers of the Service in the Junior Administrative 
Grade in level 12 in the pay matrix (Rs. 78,800 - 
2,09,200) who have entered the 14* year of the 
service on the D' January of the year calculated 
from the year following the year of examination on 
the basis of which the member of the Service was 
recruited, or the year of inclusion in the select list of 
Junior Time Scale on promotion. 

6. 

Junior 

Administrative 

Grade 

By Promotion. 

Selection 

Officers of the Service in the Senior Time Scale in 
level 11 in the pay matrix (Rs. 67,700 - 2,08,700) 
with five years’ service in the grade rendered after 







3(i)] 


^ TF3TO : 


13 



Level 12 in the 
pay matrix (Rs. 
78,800 

2,09,200) 



appointment thereto on regular basis, who have 
successfully completed minimum two weeks’ 
Executive Development Programme or 

Departmental Induction or prescribed in-service 
training. 

7. 

Senior Time 

Scale 

Level 11 in the 
pay matrix (Rs. 
67,700 

2,08,700) 

By Promotion 

Selection 

Officers of the Service in the Junior Time Scale in 
level 10 in the pay matrix (Rs. 56,100 - Rs. 
1,77,500) with four years’ service in the grade 
rendered after appointment thereto on regular basis, 
who have successfully completed minimum two 
weeks’ Departmental Induction or prescribed in- 
service Training. 

8. 

Junior Time 

Scale 

Level 10 in the 
pay matrix (Rs. 
56,100 - Rs. 

1,77,500) 

(i) 50% by 
Direct 
Recruitment 

(ii) 50% by 
Promotion 

(i) Selection 

(ii) Selection 

(i) Through Civil Services Examination conducted 
by the Commission. 

(ii) Officers of Postal Service, Group ‘B’ in level 9 
in the pay matrix (Rs. 53,100 - 1,67,800) and 
Senior Postmaster Grade in level 8 in the pay 
matrix (Rs. 47,600 - 151100) with two years’ 
service in those grades rendered after appointment 
thereto on regular basis, who have successfully 
completed minimum two weeks’ Departmental 
Induction Training. 


Note 1 : In all the grades, the crucial date for determining the eligibility of the officers for promotion to various 
grades shall be as per the instructions issued by the Government from time to time. 

Note 2 : Where juniors who have completed their qualifying or eligibility service are being considered for promotion, 
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility 
service by more than half of such qualifying or eligibility service or two years, whichever is less and have 
successfully completed their probation period for promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility service. 


SCHEDULE - III 
[See Sub Rule 7(3) aud (4)] 

Composltlou of Departmeutal Promotiou Committee aud Departmeutal Coufirmatiou Committee for 
eousideriug eases of promotiou aud eoufirmatiou of Group ‘A’ offieers of ludiau Postal Serviee 


Si. 

No. 

Grade 

Group ‘A’ Departmental Promotion/ Screening 
Committee (for considering promotion) consisting 
of;- 

Group ‘A’ Departmental 
Confirmation Committee (for 
considering confirmation) 
consisting of;- 

(1) 

(2) 

(3) 

(4) 

1. 

Apex Scale 

Level 17 in the pay 
matrix (Rs. 

2,25,000) 

1. Chairman or Member, Union - Chairperson 
Public Service Commission 

2. Secretary (Posts) - Member 

3. Secretary (Department of - Member 
Economic Affairs) 

Not applicable 

2. 

Higher 

Administrative 

Grade+ 

Level 16 in the pay 
matrix (Rs. 

2,05,400-2,24,400) 

1. Chairman or Member, Union - Chairperson 
Public Service Commission 

2. Secretary (Posts) - Member 

3. Secretary (DOT) - Member 

Not applicable 
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3. 

Higher 

Administrative 

Grade 

Level 15 in the pay 
matrix (Rs. 

1,82,200 -2,24,100) 

1. Chairman or Member, - Chairperson 

Union Public Service 

Commission 

2. Secretary (Posts) - Member 

3. Member (Personnel), Postal - Member 

Services Board 

Not applicable 

4. 

Senior 

Administrative 

Grade 

Level 14 in the pay 
matrix (Rs. 

1,44,200-2,18,200) 

1. Chairman or Member, Union - Chairperson 
Public Service Commission 

2. Secretary (Posts) - Member 

3. Member (Personnel), Postal - Member 

Services Board 

Not applicable 

5. 

Junior 

Administrative 

Grade (Non- 

Functional 

Selection Grade) 
Level 13 in the pay 
matrix (Rs. 

1,18,500 

2,14,100) 

1. Secretary (Posts) - Chairperson 

2. Member (Personnel), Postal - Member 

Services Board 

3. Deputy Director General - Member 
(Personnel) 

4. Joint Secretary (S&V), - Member 

Department of Personnel 

and Training 

Not applicable 

6. 

Junior 

Administrative 

Grade 

Level 12 in the pay 
matrix (Rs. 78,800 
- 2,09,200) 

1. Chairman or Member, - Chairperson 

Union Public Service 

Commission 

2. Member (Persoimel), Postal - Member 

Services Board 

3. Member (Operations), - Member 

Postal Services Board 

Not applicable 

7. 

Senior Time Scale 

Level 11 in the pay 
matrix (Rs. 67,700 
- 2,08,700) 

1. Member (Personnel), Postal - Chairperson 
Services Board 

2. Deputy Director General - Member 
(Personnel) 

3. Deputy Director General - Member 
(Establishment) 

Not applicable. 

8. 

Junior Time Scale 
Level 10 in the pay 
matrix ( Rs. 56,100 
- 1,77,500) 

1. Chairman or Member, - Chairperson 

Union Public Service 

Commission 

2. Member (Personnel), Postal - Member 

Services Board 

3. Deputy Director General - Member 
(Personnel) 

1. Member - Chairperson 

(Personnel), 

Postal Services 

Board 

2. Member - Member 

(Operations), 

Postal Services 

Board 

3. Deputy - Member 

Director 

General 

(Personnel) 
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SCHEDULE - IV 

[See Sub Rule 10 (3) (ii)] 

Composition of Departmental Screening Committee for considering grant of Non-Functional Up-gradatlon to 

the officers of Indian Postal Service, Group ‘A’ 


Si. 

No. 

Grade 

Screeulug Committee for Nou-Fuuctloual Up-gradatlou cousistiug of:- 

(1) 

(2) 

(3) 

1. 

Higher Administrative Grade 

1. Secretary (Posts) 

2. Member (Personnel), Postal Services Board 

3. Member (Operations), Postal Services Board 

- Chairperson 

- Member 

- Member 

2. 

Senior Administrative Grade 

1. Secretary (Posts) 

2. Member (Personnel), Postal Services Board 

3. Member (Operations), Postal Services Board 

Chairperson 

- Member 

- Member 

3. 

Junior Administrative Grade 
(NFSG) 

1. Secretary (Posts) 

2. Member (Personnel), Postal Services Board 

3. Deputy Director General (Personnel) 

Chairperson 

- Member 

- Member 

4. 

Junior Administrative Grade 

1. Secretary (Posts) 

2. Member (Personnel), Postal Services Board 

3. Deputy Director General (Personnel) 

Chairperson 

- Member 

- Member 

5. 

Senior Time Scale 

1. Secretary (Posts) 

2. Member (Personnel), Postal Services Board 

3. Deputy Director General (Personnel) 

Chairperson 

- Member 

- Member 


[F. No. 4-14/2016-SPG] 
G. RAJEEV, Director (Staff/SPN) 
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